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Club Policy Statement                                                                        
 

Safeguarding Children Policy Statement Recruitment and Retention of Ex-Offenders 
 
Scunthorpe United Football Club endorses the use of The FA Criminal Records Checks (FACRC) through the 
Disclosure and Barring Service (DBS) to ensure appropriate assessment for clearance for work in football for those 
working with children, young people or vulnerable groups. 
 
GBG administer the criminal records checking process on behalf of The Football association.  This includes those 
roles which are defined by law as a Regulated Activity, or those roles for which the National Governing Body (NGB), 
that is The FA, has identified to require Enhanced Disclosures in football.  These are defined as unsupervised roles in 
football which involve teaching, training and instruction or caring for and supervising. 
 
Scunthorpe United Football Club complies with the DBS and The FA Criminal Records Body (FA CRB) Code of 
Practice and seeks to treat all applicants for positions fairly.  The Club undertakes not to discriminate unfairly against 
any subject of a disclosure on the basis of a conviction or other information revealed. 
 
Scunthorpe United Football Club is committed to safeguarding children and to the fair treatment of its staff, potential 
staff or users of its services, regardless of race, gender, religion, sexual orientation, age, physical/mental disability or 
offending background.   
 
This is Scunthorpe United Football Club written policy on the recruitment of ex-offenders, which should/will be made 
available to all disclosure applicants at the outset of the recruitment process.  
 
We actively promote equality of opportunity for all.  We select candidates for interview based on their skills, 
qualifications and experience. 
 
A disclosure is requested only after consideration has been given to the roles and responsibilities included in the Job 
Description.  Any decision to request a disclosure will be relevant to the position concerned.  For those positions 
where an enhanced disclosure is required, the recruitment documents used should/will contain a statement that a 
disclosure will be requested in the event of the individual being offered the position.  

“This post requires Enhanced Criminal Records Checks and checks against the Barred Lists and is exempt 
from Rehabilitation of Offenders Act (1974).  Therefore all convictions including spent convictions that have 
not been subject to filtering by the DBS should be declared”. 

The definition of ‘spent conviction’ has changed in recent years, for further information on if a conviction is considered 
‘spent’ go to:  
https://www.gov.uk/exoffenders-and-employment 
 
Where a disclosure is to form part of the recruitment process, we encourage all applicants called for interview to 
provide details of their criminal record, if any, at an early stage in the application process.   
 
We request that this information is sent under separate, confidential cover, to a designated person at the Club who will 
be named in the recruitment process.  We recognise the importance of confidentiality and therefore this information 
will only be seen by those who need to see it as part of the recruitment process.   
 
Unless the nature of the position allows the recruitment officer / disclosure body to ask questions about an applicant’s 
entire criminal record, we only ask about unspent convictions as defined in the Rehabilitation of Offenders Act 1974 
and as filtered by the Disclosure and Barring Service. 
 
Having a criminal record will not necessarily bar you from working with Scunthorpe United Football Club. This will 
depend on the nature of the position and the circumstances and background of your offence(s). 
 
More information on the recruitment of offenders through GBG is available at:  
http://www.eeyfl.co.uk/files/The_FAs_Policy_Statement_on_the_recruitment_of_Ex-Offenders.pdf 
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